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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution AVANTHI | NSTI TUTE OF ENG NEERI NG &
TECHNOLOGY

Name of the head of the Institution

MOHAMVED YOUSUF AL

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08415- 309455

Mobile no.

9704755509

Registered Email

princi pal . avant hi @nmai | . com

Alternate Email

di rector. avant hi @nai |l . com

Address GUNTHAPALLY( V) , ABDULLAPURNMET( M , RANGA
REDDY DI ST

City/Town HYDERABAD

State/UT Tel angana

Pincode 501512




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

SWAMY RAO KULKARN

Phone no/Alternate Phone no.

919704755509

Mobile no.

9849714307

Registered Email

princi pal . avant hi @mai | . com

Alternate Email

di rector. avant hi @nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. ai etg.ac.in/agar-2017-18/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://wwv. ai etg. ac.in/academ cs-
cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
Accrediation Period Erom
1 B++ 2.84 2018 02- Nov-2018 01- Nov- 2023
6. Date of Establishment of IQAC 02- Mar - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Feedback from

08- Nov-2018

1420

Number of participants/ beneficiaries



https://www.aietg.ac.in/aqar-2017-18/
https://www.aietg.ac.in/academics-calendar/
https://www.aietg.ac.in/academics-calendar/

st ackhol der s 3

NSS( Adopt ed vil | age 04- Jun- 2018 40

- Mushanmapl | y) 6

SAMRI DDHI  Pr ogr anme 21- Dec- 2018 120

Centre for SC/ ST Students 6

PRERANA Progranme Centre 21-Dec-2018 120

for SC/ ST Students 6

Facul ty Devel opnent 15- Dec- 2018 30

Program 6

Grant for Organizing 17- Dec-2018 30

Conf erence 5

Research Pronotion Schene 24- Dec- 2018 2
3

Travel G ant Schene 17- Dec- 2018 1
0

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNkRitzVWd1cjFIaE9XSEZjSFRNZXc9PSIsInZhbHVlIjoiUlRlSnF5NXdCZWt1UzZuNmt5NWxXbjdqTDk2MzJrQmt4N0FEVCtlT1ZESkVHMVVmbGtDanBvSWZqVmhMcW9oTCIsIm1hYyI6ImQ5MWU0NWJiM2VjNWYxODU0MWYyMTk0MWVkZjU4ZjcyNTI3ZWFlMTRkZWFlNWUzMjFmYjk1NGJiZWE2N2M0NzUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlUwU3N4dkRJWnNCN3hlMjArbU02Znc9PSIsInZhbHVlIjoiUGhtZ2J2YkFpanJDWEhwaVZQZVdNTSsvdktKU0VnSWh2Qk1RZ0lsaG1jYnBRSHVJSFVrNzQvdUsrT2VHWEwveDNrdlZuTTJsWHdiazRoMlFwc0xJK1E9PSIsIm1hYyI6IjkzODVlNDhiNjVlODY1NDBmODRiOGU2NTBiYjllMmI3ZTZjZmZiM2Y2ZWFiZmFmOTA3NjcyZTRhNjgwNDlkNDkiLCJ0YWciOiIifQ==

1. Faculty nmenbers obtained NPTEL Certificate Course.
publish research papers in reputed journals by offering incentives.
Toppers are ablaze with appreciation letters and notivationa
Gate classes for students inside the canpus. Conpany

a token of appreciation.

specific training for students before every drive.
Lecturer and Industry Interaction,
slow | earners to enhance skil

Mot i vati ona
i ndustries. 4. Remedi al classes for
5. Encour age student clubs such as Aal ap,
students t hensel ves.

Encouraging faculty to
2. St udent
books are given as

3. Regul ar conduction of

MOUs with I CT Acadeny and ot her
conpet ence
Catch Code are started and nanaged by

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Communi cati on with Parents

Letters with particulars of Attendance
Per cent age, M dexam mar ks, SGPA and
Backl ogs have been sent.

Extent of financi al
faculty nenbers

support to the

Faculty nmenbers are provided with
financial support to attend FDPs,

Wor kshops, Conferences, Certifications
programnms, Publications etc.

Conducti ng Faculty Devel opnent Prograns
on Emerging technol ogi es.

Faculty devel opnent
or gani sed

Progranms are

Moni t or Teachi ng Learni ng process

Continuing the practice of conducting
Acadenic Audits at the mddle and end
of the every senester.

Submi ssi on of research proposal to

ext ernal fundi ng agenci es.

Seven Research proposals subnitted

| nprove CoCurricular Activities

Wor kshops, seminars, industrial visits,
soft skills devel opnent programmes,
communi cation skill devel opnent
programes are organi sed regularly

O fer Value added courses

certification prograns are conducted on
| at est technol ogies for the benefit of
the students

D agnose the weak area of the students
by the Departnents and provi de Renedi al
cl asses.

Students are able to cl ear backl ogs.

Sendi ng i nportant notifications to al
st akehol ders of the college through
SMB. Inportant notifications are al so
di spl ayed at different |ocations of
both the canpus and al so through
digital display. Better intinmation of
notifications to all teaching, non
teaching staff of the college and the
students.

Daily SM5 Sent to parents on absentee.
| mportant and urgent circulars

Devel opi ng docunentati on Standards

Docunent ati on standard for nonthly




report has been devel oped
No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 24- Aug- 2018
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 28- Sep- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 11-Jan- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Al'l the basic information we are
currently operational (maximum 500 words) providing with Col | ege Android
Application
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Avant hi Institute of Engineering & Technol ogy, Hyderabad is sponsored by
Avant hi Educati onal Society, established in the year 1991, cane into being with
a congregation of dedi cated academnicians and able adm nistrators in the field
of higher education and learning. This Institution has achi eved accreditation
status from Nati onal Board of Accreditation for ECE & CSE UG Progranmes. The
soci ety has grown into a large group of nore than 13 educational institutions
havi ng student strength nore than 20,000 pursuing education in the field of
Engi neeri ng & Technol ogy, science, comrerce, | T & Managenent under this fold.
The Institute has a sprawling area of 10.46 acres and |ush green anbi ance. The
Institute is affiliated to Jawaharlal Nehru Technol ogi cal University,
Hyder abad, Tel angana and approved by Al India Council for Technical Education
(AICTE). The Institute provides B. Tech degree prograns in four branches,

M Tech in Three specializations and MBA. The Institute’ s library has 28834
vol umes of books and a good nunber of national and international journals. It
has well qualified and experienced Faculty nenbers in all the Departnents.




Guest Lectures by em nent Scholars, Industrialists and Experts fromreputed I.T
i ndustries are conducted frequently, in addition to sem nars and wor kshops to
notivate and inspire the students. Students are encouraged for GATE, GRE and
TOEFL tests. For this English devel opnent material is nade accessible to the

students to conpete with the best practice. Faculty is encouraged to do
resear ch.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
WWORKSHOP B. TECH - 31/ 08/ 2017 21 YES YES
ON RENEWABLE EEE
ENERGY
WWORKSHOP B. TECH - 19/ 09/ 2017 21 YES YES
ON MATLAB EEE
WORKSHOP B. TECH - 22/ 03/ 2018 14 YES YES
ON SOLAR EEE
PONER ENERGY
WORKSHOP B. TECH - 13/ 04/ 2018 7 YES YES
ON PSPI CE EEE
AND
SI MULATI ON
WORKSHOP B. TECH - 21/ 09/ 2017 21 YES YES
ON RTDAS AND ECE
ARDUI NO
WORKSHOP B. TECH - 28/ 12/ 2017 14 YES YES
ON RTES AND ECE
| OrT
APPLI CATI ONS
WWORKSHOP B. TECH - 08/ 01/ 2018 14 YES YES
ON RTDAS AND ECE
ARDUI NO
WWORKSHOP B. TECH - 29/ 01/ 2018 14 YES YES
LDR BASED ECE
DEVI CE
CONTROLLI NG
WWORKSHOP B. TECH - 05/ 01/ 2018 14 YES YES
ON ANDRO D CSE
WORKSHOP B. TECH - 27/ 12/ 2017 21 YES YES
ON | Or CSE
WORKSHOP B. TECH - 23/ 09/ 2017 14 YES YES
ON SOFTWARE CSE
TESTI NG
WORKSHOP B. TECH - 05/ 01/ 2018 14 YES YES
ON REVIT VECH
VEP, HVAC
$PLUMBI NG
STSTENS

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

BTech

ni |

19/ 06/ 2017

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BTech Conput er Sci ence and 12/ 07/ 2017

Engi neeri ng
BTech El ectronics & 12/ 07/ 2017

conmuni cat i on Engi neeri ng
BTech El ectrical & 12/ 07/ 2017
El ectroni cs Engi neeri ng

BTech Mechani cal Engi neering 12/ 07/ 2017
M ech El ectrical Power System 28/ 08/ 2017
M ech VLSI System Design 28/ 08/ 2017
M ech Conput er science & 28/ 08/ 2017

Engi neeri ng
M ech Enbedded Systens 28/ 08/ 2017
VBA VBA 28/ 08/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 844 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

CRT 12/ 07/ 2017 809

ENGLI SH COVMUNI CATI ON 12/ 07/ 2017 567
SKI'LLS

C AND JAVA CLASS 12/ 07/ 2017 567

BUSI NESS COVMUNI CATI ON 28/ 08/ 2017 45
SKI'LLS

REMOTE SENSI NG 14/ 12/ 2017 150

Bl O ELECTRONI CS 15/ 12/ 2017 150

PROGRAMVABLE LOG C 14/ 12/ 2017 40

CONTRCLLER

UPS SERVI CI NG 14/ 12/ 2017 40

CRT 14/ 12/ 2017 809

ENGLI SH COMMVUNI CATI ON 14/ 12/ 2017 567
SKI'LLS

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech EEE 52
BTech ECE 150
BTech CSE 109
BTech VECH 138

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected by the Internal Quality Assurance Cell (1QAC). The
institution has established a system of collecting feedback fromthe students
in all courses twice in a senester. Cenerally, after 1 nonth of the beginning
and at the end of every senester. The feedback has been coll ected through the
of fline system by a defined feedback forns where students can respond towards
the structured questionnaire regarding the key elenments i.e. conmmunication,
nunber of exanpl es quoted, behavior in class, teaching nethodol ogy and so on.
Feedback anal ysis: Once feedback is collected it will be under the process of
the faculty performance through sone standard statistical tool applications.
The coll ected feedback is analyzed by the | QAC and a detailed report is
submitted to the principal. Rewards/ Corrective Measures: The faculty is called
to have a discussion about feedback with the HOD and Principal for the
betternent in their performance. The best perforned faculty nenbers are
encouraged wi th appreciation. Menbers of the faculty, whose performance is
poor, are advised based on their weak areas by HOD and Principal. The faculty
menbers are encouraged to participate in various Wrkshops/ Sem nar s/

Conf erences/ Training Prograns/ FDPs to enhance their skills. The institution
organi zes faculty devel opment programmes regularly for inproving their

know edge and teaching skills.The faculty who perfornms extrenely well is
requested to conduct Faculty Devel opnent Programmes and participate in Research
Devel opnent wor k. The feedback fromdifferent stakehol ders (student, Teachers,
Al ummi, and parents) is collected during customary gatherings of these groups.
The regul ar feedback fromdifferent stake holders is gathered for the audit in
the review of the departnent academ c conmittee nmeetings. By conbining the
suggestions given by all the stakeholders regarding curriculumand its

ef fectiveness in terns of industry needs are fused in the educational prograns
process. Based on the recommendati ons of review comittee, the DAC gives the
suggestions for nodifications to the programcurriculum In curriculum design,
core electives, professional electives and open el ectives are added based on
the recommendati ons of stakehol ders. The consolidated selection of all courses
wi || be chosen based on conponents of recomendati ons given by Al CTE and DAC
accordi ngly designs and inplenents the curricul um

CRITERION II = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJ3cEp6Z2xBMHN2QWxVRHhIQmthaHc9PSIsInZhbHVlIjoiL1pHKzdjb2VuTzJuRm1IYjRpakFBUVdFNS8rUXVzNzVueStaV0E1ZGswd09tejNVT1pmZ2JPNXRjQ1dyVVdRU2svL052Sm9WVDB4RmxYZ2lOM3p1WHlSZ1pySEpOd0pua0ZFdE9lR29VZTA9IiwibWFjIjoiZTZjZDljNzJhODQzMzg0YjQ5NzRlNWYyNDBlMTJhZTE0Yjc0ZmM2ZjZjNjNlZjQ0MjNhNWM4NzE4NjlhYTQ3OSIsInRhZyI6IiJ9

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Agricul ture 60 55 55
Engi neering
BTech Mechani cal 180 154 154
Engi neeri ng
BTech Electrical & 72 63 63
El ectronics
Engi neeri ng
BTech Conput er 180 175 175
Sci ence &
Engi neeri ng
BTech Comput er 120 114 114
Sci ence &
Engi neeri ng
M ech Comput er 48 10 10
Sci ence &
Engi neeri ng
M ech VLSl System 18 8 8
Desi gn
M ech El ectri cal 24 24 24
Power System
MBA VBA 180 43 43
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 211 86 128 48 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and
Teachers on Roll | teachers using resources
ICT (LMS, e- available
Resources)

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used

No Data Entered/ Not Applicable !!!

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZSZGptQWw2cXVneFh3UnZCV1ZqMWc9PSIsInZhbHVlIjoiZ0JiUFVoK0E0QVpOWWN5dWI5MS9adTA4T1QySWJ5ak5rSmpURWNnQVRXWnRvcnNXLy80VDVCSFE4bW9YRVozdklRZmpVSVVUa2RZZVRKU1NqOFhMeFE9PSIsIm1hYyI6IjVkMzY4NDhiYWM4NDM1NmYzNWU3NjQ5MzhmMDE2YjAzMzc0NzNiNjA5NjU5NmE5MTM4NzRmNTJmMGVkODY3ODgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJqTGtKbXl1djJuKzF3WW84UTI0Y0E9PSIsInZhbHVlIjoiTjIvVmMxcVNxVkFLMVlqVmVtS0lhUDMwc3ZQcXlwN0pYL3grUXF3WkZpTEowekZvNjc3b1NYWVFYcmNnNnRJelZ6Z2lMSUoyMUlXckx4SmZEZW1RV0E9PSIsIm1hYyI6ImZlMTMyOWJlODNiMmJmNGJhMjc3YmMzMzk3ZmRkMzBiNDI0NzI1YTI1YTIyZWFiYzIxZDNlM2YxM2QzNDQ4ODEiLCJ0YWciOiIifQ==

The Institute has established a systematic mentoring process. As a part of this is process counselling is offered
to a group of 20 students by faculty mentor. Students are observed with regard to their attendance, performance
and behavior and subsequently counselled by a mentor. A record of the counselling will be maintained in
mentoring register and register maintained by the concern faculty. Every student will be counselled at least once
by the faculty counselor every semester Issues which can be resolved at the faculty level would be taken care off
and those beyond their capability will be referred to higher authorities for resolutions. The purposes are as
follows: 1. To maintain the spirit of teaching learning process at par with others 2. To assist them in pursuing
their goal 3. To prevent the cases of detention because of lack of attendance or dropouts.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1345 176 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

176

176

0

10

19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Designation Name of the award,

fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BTech 05 2 07/ 05/ 2018 20/ 07/ 2018

BTech 04 2 07/ 05/ 2018 20/ 07/ 2018

BTech 02 2 07/ 05/ 2018 20/ 07/ 2018

BTech 03 2 07/ 05/ 2018 20/ 07/ 2018

M ech 57 2 20/ 01/ 2018 16/ 03/ 2018

M ech 58 2 20/ 01/ 2018 16/ 03/ 2018

M ech 07 2 20/ 01/ 2018 16/ 03/ 2018

VBA 00 2 14/ 05/ 2018 27/ 07/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

total internal

The JNTU Uni versity,
framed the internal

Hyder abad,

exam nati ons.
Modi fication in weightage for

to which the institute is affiliated, have
eval uation process to maintain standards of quality. The
institute has adopted the reforns introduced by the university: The internal
assessnent as bel ow Gradi ng of weightage for two internal
eval uation carries 25 wei ght age.

The



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRMWFhjaGFPdXorVll2VlJwSUhMdFE9PSIsInZhbHVlIjoiZDRON3ZVdjM3Ni8yV2V0Q2Nqd1VZUjcyTFROM3BXUGdWYWYxbTV4Z05yOVhkeVBiQ3kyWC9lSVRGQWpUbWVERGpFeWZWRXlDbTBHcVZjeGxQOC9ldkozaDZkOG52bGJDR2xWZnFzOTJtcGs9IiwibWFjIjoiYzZhMDQ4ZjAyMjBjNmY3MjYzMGZiMDU5NzQ1YzJhZWJmMjFjNWE3MjZjZmVkYTMxNjYzNDQ4NWRmNDQ0MjI3MCIsInRhZyI6IiJ9

md marks a. 10 marks for descriptive b. 10 marks for objective c. 5 marks for
assignnent. Preparation of three sets of question paper for internal exanms, out
of which one set is selected on the day of exam nation.. Student focused
| earni ng through assignnents, projects, semnars, smart class and practical
sessions are al so considered as evaluation are also tools. The college strongly
believes in continuous evaluation systemwhich is inplenented effectively in
all laboratories for the practical work. Viva voce is conducted after each
experinmental work and viva every week. Introduction of weekly test for
conti nuous assessnent. Introduction of seating plan for internal exam nations.
Al lotnent of inter departnmental invigilators during internal exam nations to
ensure integrity in the exam nation process. Provision of access to students to
very answer scripts and challenge the eval uation. Question paper of internal
exam nation set by scripts fromour institute. Specially appointed squads to
ment or the conduct of internal exans.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An academi c cal endar is prepared by the designated coordinator at the beginning
of odd senester. This includes the academ c activities at the college |evel.
The draft calendar is discussed in HOD s neeting and all the suggestions which
are approved in the neeting is incorporated before releasing the calendar to
all departnments by the principal.Al the internal assessnment tests are
conducted centrally as per the acadenic cal endar. Formative and summative
feedback is adm ni stered as per the schedule. Al other activities like
Techni cal Events, Cultural day, Project Exhibition, Managenent Activities etc.
are celebrated as per the plan. In case of any eventuality/energency a
particul ar event may be reschedul ed with the perm ssion of the head of the
institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ai etg. ac.in/conputer-sci ence-engi neeringl

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech 51 39 76. 47
AGRI CULTURE
03 BTech VECHANI CAL 155 80 51.6
ENG NEERI NG
02 BTech Conput er 102 71 69. 6
Sci ence &
Engi neeri ng
02 BTech El ectri cal 54 36 66. 6
&
El ectronics
Engi neeri ng
04 BTech 141 86 60. 94
El ectronics
and Communi c
ation



https://www.aietg.ac.in/computer-science-engineering/

|Engineering |

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. ai etg. ac.in/feedback-report/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 120 The future of 6. 05 6. 05
sponsor ed Roboti cs
Proj ects Technol ogy
I ndustry 90 Smart Wat er 0.9 0.9
sponsor ed Spri nkl er
Proj ects System Based on
Ar dui no
M crocontrol | er
I ndustry 90 Tenper at ure 2.7 2.7
sponsor ed di stribution on
Proj ects a quad-core
ni cr oprocessor
and quad-core
M cr oprocessor
I ndustry 120 Bal anci ng 1.3 1.3
sponsor ed Thermal and
Proj ects El ectrica
Packagi ng
Requi renent s
for GaN
M cr owave and
M1 1imeter-Wave
H gh Power
Amplifier
Modul es
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Green Energy Sol utions EEE 09/ 10/ 2017
RTDAS ARDUI NO ECE 21/ 09/ 2017
RTES | OT APPLI CATI ONS ECE 28/ 12/ 2017
RTDAS ARDUI NO ECE 08/ 01/ 2018
LDR BASED DEVI CE ECE 29/ 01/ 2018
CONTROLLI NG



https://www.aietg.ac.in/feedback-report/

RENEWABLE ENERGY EEE 31/ 08/ 2017
MAT LAB EEE 19/ 09/ 2017
SOLAR PONER ENERGY EEE 22/ 03/ 2018
P- SPI CE AND SI MULATI ON EEE 13/ 04/ 2018
ANDROI D CSE 05/ 01/ 2018
SOFTWARE TESTI NG CSE 23/ 09/ 2017
| Or CSE 27112/ 2017
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Faculty E PRASANNA Al ET 05/ 09/ 2017 EEE
Awar d
Best Projects M SATI SH Al ET 12/ 04/ 2018 EEE
devel oper KUVAR
Best Projects K SRI NI VAS Al ET 05/ 09/ 2017 CSE
devel oper
Best Wb S. RAJENDHER Al ET 05/ 09/ 2017 CSE
Desi gner
Best Faculty Y RAMESH BABU Al ET 05/ 09/ 2017 VECH
Awar d
Best Faculty A SHANKAR Al ET 05/ 09/ 2017 MECH
Awar d
Best Faculty B BABU Al ET 05/ 09/ 2017 ECE
Awar d
Best Projects S MAHESH Al ET 12/ 04/ 2018 ECE
devel oper REDDY
Best Faculty N RAVANA Al ET 05/ 09/ 2017 MBA
Awar d REDDY
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
PHYTHON PHYTHON V\EB- TECH DESI GN AND 24/ 07/ 2017
PROGRAMM NG | PROGRAMM NG PROGRAMM NG [
LAB LAB MPLEMENTATI O
N
R R VEB- TECH DESI GN AND 24/ 07/ 2017
PROGRAMM NG | PROGRAMM NG PROGRAMM NG I
LAB LAB MPLEMENTATI O
N
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0




3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal EEE 5 3.78
I nt ernati onal CSE 8 4.45
I nt ernati onal ECE 9 4.34
I nt ernati onal MECH 2 2.84

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
VECH 2
ECE 9
EEE 5
CSE 8
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Desi gn Dr. Raj en | NTERNAT 2018 0 Al ET 0
of Roof der Reddy | ONAL
Top Sol ar JOURNAL OF
Phot o ENG NEERI N
Vol tai c G SCI ENCES
System for RESEARCH T
Bl ET, ECHNOL OGY,
Hyder abad, | SSN:
I ndi a 2277- 9655
CONTRCL I IMTE 2018 0 Al ET 0
STRATEGY |SARASWATHI
OF PALEM
SW TCHI NG
REGULATORS
FOR PHOTO
VOLTAI C
PONER
COVPUTAT K | CCl | 2018 0 Al ET 0
| ONAL | NTE | SRI NI VAS
LLI GENCE |
NFORVATI CS
Conpensa T. Kranti I nt er nat 2017 0 Al ET 0




tion of Kumar i onal
Har noni cs Jour nal of
and Advanced |
Dynam ¢ nf ormati on
Reacti ve sci ence
Power with Technol ogy
Gid Inter
connection
usi ng
Shunt
Hybrid
Active
Power
Filter
Cont r ol
Techni que
Power The Inte 2017 Al ET
Quality Im|E. Prasanna | rnati onal
pr ovenent j ournal of
usi ng recent
STATCOM Trends in
based engi neerin
Vect or g and
Control in resear ch.
Gid
Connect ed
W nd
Ener gy
System
A High M Sati sh The Inte 2017 Al ET
Ef ficient Kumar rnati onal
Non- j ournal of
I sol at ed recent
Si ngl e Trends in
St age engi neerin
AC/ DC g and
Converter resear ch.
for DC
Mot or  Appl
i cations
Power The Inte 2017 Al ET
Quality Im|S. Srikanth | rnational
pr ovenent r eddy j ournal of
usi ng recent
STATCOM Trends in
based engi neerin
Vect or g and
Control in resear ch.
Gid
Connect ed
W nd
Ener gy
System
RE- CONNE M SHI REE | JECEC 2018 Al ET
CTI NG SHA

SQOCI AL




MVEDI A TO
E? COMVERCE
SUGGESTI ON
USI NG | NFO
RVATI ON

ANALYSI S M SHI REE | JECEC 2018 0 Al ET 0
OF TYPECAS SHA
TI NG
DUPLI G TY
FOR MOBI LE
APPS

| JECCE 2017 0 Al ET 0
Annotating | P. Kri shna
Sear ch Rao
results
from
Dat abase

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2018 0 0 0
0 0 0 2017 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Seni 5 5 4 50
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVyb1MvN3pLUmFxNndFTzVzdUM5bWc9PSIsInZhbHVlIjoicFNpem5Uanp2WXhRdHUxSThReVhTOXgrWjllZzRNblpsczFkNDJydTN3aFNVNjFoVGtFVzNJNnNPU2N1elpIRDM3Sm9iUVVKTWxNSUNoaFJzRjRPSHc9PSIsIm1hYyI6ImEzMjJhYmM5NGQ4NDllMjkyMWJiZmMwYWYxMDg2ZDBmOTZjODMwMDYxNDNmNzVmYmM5NDZjMWVkMDI3N2I5OTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA4WFprRzZqOVpZTFZaRjhHazd6K3c9PSIsInZhbHVlIjoiNUhjQStQTEhPU1YvUkJnWjFzKzJlMUREUG9sSHVlTXAwQXJubUg3a0Nneld3MlRXZ2h1TWlJV0Q5MEJmNE8yOWgzL2VId1BGTWp2WitnQiswWTg0UGc9PSIsIm1hYyI6ImY1NWY2NWFjMzI1ZDEwMTc1NjJkMDU0YzU3NTljMGM1MWY0OGM3NzU1ZWJiMjAzMzkxNDNiOTNhYjI5ZTVkYTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtERFJHTXBrSUx2S2xKTWNwZE1lM3c9PSIsInZhbHVlIjoiamZnWURkdWlmMmNhOVdTVTZ4VktOdXIzSkt0bzRJUXZFK1J4UmdLTnlQNTg5Zmp4cFhoMXpLcmRnWUtxdzRHdnljdHlQcGdTQ2RmMlBYYlZTMFY5NHlsQUg2UXlGYThIcUwvUHp4dlA3blE9IiwibWFjIjoiNmIzYTczYTdlN2U2OTFlOThmODM4M2E0YmVjZjAxOTgxZjFlZDVlNjg4OTkxYmI0YjJkNDFhZDAwZWY1MTJmYSIsInRhZyI6IiJ9

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

I ndustrial visit BSNL- RTTC Al ET 1

I ndustrial visit KWALI TY PHOTONI CS Al ET 1
PVT. LTD

I ndustrial visit KWALI TY PHOTONI CS Al ET 1
PVT. LTD

I ndustrial visit KTPS Al ET 2

I ndustrial visit MANJ EERA WATER Al ET 1

PLANT
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

105270876 100722187

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Sem nar halls with ICT facilities Newl y Added



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQyUm80dUo0VkxLN1lDZ0dHdVZmaHc9PSIsInZhbHVlIjoiRitTYVcxTE45MFRIVEdzZkN0djVNc2EwcVlYL1B4SjZSRjlSQ1UvbkdSLzdEOCtXWDVuYUdDeXlCRWxJNUNyb3kxSGVpcG44WTQ0ejdrcWxDbXJrdlFUQVRQWERPb0Y0Rms0YUNIczBZcnc9IiwibWFjIjoiNGNhOGI0YzBjZDk2NzUwNjVmZGM0MjliZmRiZGRmNDI1YzI1NjAzMTY2MTRmZDI2YjNmMzQwZTUyOTk3ZTY1ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFxRktPN3ZYS2xOaDNCRDVHa3p4S1E9PSIsInZhbHVlIjoiWUQ2ZUpCQ2FuamMxallXNGVlcU5HMU5YditvUXk2c0NJWFJZUjJ6VzJFTzYzQTZDZEhxZFZ0Z0NnY2lyaEVUcVRGb1JvYlFWTWJYNXJUMTFPN0pVTmc9PSIsIm1hYyI6ImU1MmU1ZTMxYTYxNDE5NzM1Njg5YjU3MzcyYTQ2OTQxOGUzNjc4N2Y5MTdlYjA0YmZiZTJlYTc0MzgxNmMwYmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxpLzhpQzY3ZEJPNERFSEM3dFFrVFE9PSIsInZhbHVlIjoieDVBQlg1bmtxcElDa3p1eUZ1RlF2QWhKWjdKU3JxQ0hjalNpWmxGTlArYWZYMGkyTEpFY29kVExlMG5ldU5CVCIsIm1hYyI6IjFhYmE5ZDRhOGY1ZmM5NjY0ZTM1MTRkZTAwZGQ2ZThiYzFiMWFjMjUzNjQ0ZTNmZTFhNjFjMzllNGI0Mjg2ZTgiLCJ0YWciOiIifQ==

Classroonms with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratories Newl y Added
Laboratori es Exi sting

Cl ass roons Exi sting
Campus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully

or patially)

Version

Year of automation

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content

S. RAJENDER JAVA LNV 18/ 12/ 2017

K NAGARJUNA BASI C ELECTRI CAL CIRCU TS 02/ 10/ 2017
ENG NEERI NG

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 496 17 1 1 1 15 15 100 0
g
Added 60 0 0 0 0 0 0 0 0
Tot al 556 17 1 1 1 15 15 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ASDC

https://wwv. ai etg. ac.in/elearning/



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRiRTV4Zm85MHFQWXhaTUNoNjVhMnc9PSIsInZhbHVlIjoia21qT0tFNnBLU29GcHlZeTh0eXdPbHRUdlV5MDJSRWxYem4wdGd0bGRRV2Y3RGZYRG9TS0QweUhTZWovWC9lR3kwNEVSZnBYbGh5UHcyWnVQWllhUXc9PSIsIm1hYyI6ImUzMTEzOWQ0NTJiMzViMTVmMjNhY2Q3MmI5YTBjNjUzNWEwMGY2M2Y2NzExMzlhNTI3NDIzMmI4NzUyYmUzNzgiLCJ0YWciOiIifQ==
https://www.aietg.ac.in/elearning/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4750876 4541125 28020000 24805775

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has adequate infrastructure like ICT class roons, Sem nar halls

and central library. The coll ege has adequate nunber of conputers with internet
connections and the utility software distributed in different locales like
of fice, laboratories, library, departments etc. The Central Library has

devel oped with an excellent collection of books, journals and non book
materi al s i n Engi neering technol ogy, humanities and managenent. |t nmaintains
separate collection of Reference Books, Bound vol unes of journals, Technica
Reports and Theses. Qur Central Library is spacious and fully automated that it
can accombdate 150 users at a tinme and the data base is managed by Engi neering
Col | ege Automation. The library is using OPAC (Online Public Access Catal ogue),
wherein the users can search the Library Online Catal ogue by Authors nane,
title, subject, and keywords avail able on the canpus LAN. A separate wing is
provi ded for conpetitive exam books.

https://www.aietg.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support AVANTHI 286 11061000
frominstitution SCHLORSHI P

Fi nanci al Support
from G her Sources

a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 24/ 07/ 2017 349 CO GN CONSULTANTS
devel opnent
Car eer 24/ 07/ 2017 349 CO GN CONSULTANTS
Counsel I'i ng
Gui dance for 07/ 08/ 2017 221 AVANTHI | NSTI TUTE
conpetitive OF ENGG AND TECH
exam nations
Renedi al cl asses 21/ 08/ 2017 1021 AVANTHI | NSTI TUTE



https://www.aietg.ac.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllxRTBGYmRLMENQaWVMbkVPQUVDeHc9PSIsInZhbHVlIjoiWVNJSkRZem1XRWEzRE1SU1I4Z0xrUU1GWjJTZUlCaG5VNFV3L2V2cHlHZ0wxbzlTNVh5TGZWRVpiUEx4ZU9ZZk5rd1NlVVdRVlA3S04xc2tYVkFUZlE9PSIsIm1hYyI6IjZiN2QyYWJlYmViOWM0NzM2OTBjNTk5YTgzODkxNmVmNjEyNjM4N2I3NmE5M2ZkNzA5Y2ZjNDU5NDYyMWVlZjciLCJ0YWciOiIifQ==

OF ENGG AND TECH
Language | ab 31/ 07/ 2017 221 AVANTHI | NSTI TUTE
OF ENGG AND TECH
Yoga and 21/ 06/ 2017 252 Brahma Kumari s
medi tation Raj a Yoga

Meditation Centre

PERSONAL 13/ 08/ 2018 221 ART OF LIVING
COUNSELLI NG

No fi

| e upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 CRT 150 561 51 144
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
15 260 134 3 50 10
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 4 B. Tech VECHANI CAL Uni versity M5 and
of Central L Mrech
ancashire, JN
TUH
2018 5 B. Tech CSE uni versity \Y/S)
of
california
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdaanFqeFBUMEpJRDErKzBuc1hsc2c9PSIsInZhbHVlIjoiczlPdEt6YVdOekFkSVY5Rk00cTZTbVl6cHM3K1ZraUR4anpZWHkycSs3b3AwZFR2UUF5VWdMUXNGOGYwQUdyRnZiMy84VEtDSFpGRVB1VHF1MTFuTlE9PSIsIm1hYyI6Ijg4NDYwYjRhYzIyY2VlOGI0Njc2MjQ5ODU0NDkwOTAxMzY3OGE2NjdiZjMwZDVlZWY4NzA5ZWE3YTI4MzQ5OTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhJMkRSM1FITUFPb1NwdnNYbFMrd3c9PSIsInZhbHVlIjoiRUJXYUxzV3V3NmIzbEhqVVhRelVhaEZLZUYzaUFXU0VXTVBVZ0h3QXdZeWt1eWJuWldrb2dZWVl4M1dHVC81UTBYLzRXWHJjYm1sMHN6OUZnbjFUQlE9PSIsIm1hYyI6IjRhOGIyOTNkNDRjOGQ2Yzc0NmM3NTJmMTNhNTFmNDU0OTYyODVlOWU2OTViNDFkNThlNzM3YzQwMGNjMTY4MTQiLCJ0YWciOiIifQ==

Items

Number of students selected/ qualifying

GATE

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
swacch canpus Institute Level 260
Republ i ¢ day Institute Level 180
Cel ebrati ons
I ndependence Day Institute Level 160
Cel ebrations
Teachers Day Institute Level 80
Cel ebrati ons
I nt ernati onal Wbnens Institute Level 200
Day Cel ebrations
EUPHORI A Nati onal Level 360
ABHYAS2K18 Nati onal Level 48
Engi neers Day Institute Level 210
Cel ebrati ons
TECHRESONANCE 2K18 Nati onal Level 600
Freshers Day Institute Level 412
Cel ebrations Institute
Level

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 0 Nat i onal 0 0 0 0
2018 0 Nat i onal 0 0 0 0
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The main rol e of student
is to gather views fromtheir
and to communi cate those to staff nenbers.
aspects which work as well
affects the student experience.
comment on and provide input to proposed changes to procedures or structures,in
reaction to student surveys,
reviews. They al so report back to their classmates and they share information
is decided as result of the discussion.
al so be nade available to al
aimis to inprove the | earning experience for current as well
Training is provided to student

about any action that
and student

bodies w ||

representatives in academ c and adm nistrative bodies

St udent

ext er nal

as concerns about
representatives will

peers regardi ng various aspects of their course
This can be positive feedback on

i ssues which are negatively

exam ners reports,

t he students.

also be invited to

t eachi ng progranme

representatives to help themin their

M nutes of staff
The overal |
as for future.

rol e.




Academ ¢ Admini strative Bodies: Gievance Redressal Conmittee: The committee
was fornmed to settle genuine grievances and to create a healthy relationship
anong the students in the canpus. Few student representatives were identified

in every departnment to find the grievances in their respective donuains.
Training And Placenent Cell: To assist students in their career planning and
provi des information that hel ps students to shape their future in a better way.
The committee provides arrangenent of industrial visits and placenents to the
students in their core subjects. Student nenbers as the part of the conmttee
request the managenent to get nore core conpanies to the canmpus and also to
provi de nore gui dance through conducting sem nars by professionals. Wnen
Vel f are/ Sexual Harassnent Eradication Committee: The main objective of Wnen
Wl fare Conmittee is to enpower girl students and fenale faculty, to enhance
under standi ng of issues related to wonen and to nmake the canmpus a safe pl ace
for girl students and fenale faculty.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The reputation of an Institute depends on the achi evenents of its Alumi. In
recognition of this fact, AVANTH | NSTI TUTE OF ENG NEERI NG AND TECHNOLOGY
established Alumi Committee in 2013 which ains to foster interactions and
strengt hen the bond between Alumi and the Institute through activities,
progranms and services for a nutual relationship. The Alumi comm ttee organi zes
interaction sessions and orientation progranms on various topics to its nenbers
on a quarterly basis. Alumi comrittee is providing scholarships to the
deserved candi dates through funds. Qur Motto is: ¢ To organize Alumi nmeet and
greet the alummus every year ¢ To devel op heal thy environnent anong its nenbers
t hrough activities ¢ To update the activities on a regular basis in the Al umi
website of the Institute « To avail all the updated information in the website
for the students  Mintaining and updati ng Alumi database ¢ Updating various
events in the website and social nmedia to reach out to Alumi Association

t hroughout the world ¢ To organize activities in a better way to inmprove skills
eTo work out in a better way to reach their goals ¢ To conduct senm nars on
“Alumi Tal ks” ¢« To hel p out poor students through financial assistance The
managenent of Avanthi is even maintaining a conmttee to look into the
activities in all aspects with relation to Alumi Association. A few
experienced faculty fromall branches was appointed as In charges to nmaintain
it in a better way. The commttee is gathering at college premises once in a
year to discuss the issues which are likely to inplenent and al so to strengthen
the bond for a nmutually beneficial relationship. On yearly basis, the comittee
is organizing interaction sessions to the current year students with exstudents
to notivate themin all aspects by sharing their experience. The committee is
wor ki ng out to place AVANTHI Al ummi on top position

5.4.2 — No. of enrolled Alumni:

142

5.4.3 — Alumni contribution during the year (in Rupees) :

52500

5.4.4 — Meetings/activities organized by Alumni Association :

One Alummi Associ ati on neeting per year Executive body neetings — One per year

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has inplenmented participate administration. « Al Departnents
desi gned and conduct ed Spaced Learni ng and Experiential Learning.  Each
departnent creates positive cognitive, effective, and social effects on the
learners to enrich the students ¢ Various councils at institutional |evels and
departnental levels are liable for arrangi ng and executi ng numerous operationa
systens in the organi zation. ¢« The organi zati on i movably accepts that
acconpl i shnment of value is each representatives the sane old thing and
everybody in the establishment has a stake in contributing towards
acconpl i shment of greatness. ¢ Every enployee at all levels has a chance to
contribute his/her creative thoughts pronpting inproved procedures and
consequently greater outconmes. ¢ This is acconplished through the advisory
groups working at key (Principal), md level (HODs) and operational
(Departnents and cells) |evels of managenent. ¢ Admi nistering body thinks about
the suggestions of different Departnent Advisory Comrittees (DAC) Coll ege
Academ ¢ Council (CAC) and it chal ks out a guide to acconplish the objectives
of the foundation College scholarly gathering is framed to exam ne the
schol astic issues of the college. Individuals fromthe comrittee give their
recommendati ons and headi ngs for the snmooth running of the college in acadenic
perspective.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uati on 1) The faculty evaluate the |levels of
exam nati on questions set by the
uni versity for Semester End Exami nation
and identify the gaps to be nmade up to
neet the requirenents of Course
Qut comes (CGCs). The gap is nade up
through the internal assessnment tests
where the questions are set at
different levels of Bloom s Taxonony.
2)Also the faculty in each subject
suppl enent the content together with
assignnents to be conpleted by students
to augnment the prescribed syllabus so
as to neet the requirenents of Program
Qut cones (PGCs). Hence a continuous
effort is being exercised to add val ue
to our students and prepare themto
neet the current needs of the
i ndustry. To adnminister uniformty for
conduct of internal assessnment tests
which incidentally would be accountable
for neasurenent of Course Cutcones
attai nnents and hence Program Qut cone
attai nnents, a systemakin to conduct
of university senmester end exam nations
has been inplenented in this academnic
year. Sal ient features of this process
are: Two phases of evaluation Interna




and External Distribution of marks25
and 75 Assignnents are eval uated as
Internal evaluation Mni and Major
projects are also evaluated on Interna
and External basis.

Teachi ng and Learni ng

Most of the faculty nmenbers use
PPT' s, case study, and practical in
different |abs for better understandi ng
of subject content. Each departnent has
its own infrastructure |ike
ecl assroons. Mst of the teachers used
ICT facility for better conmunication
and Under st andi ng of subject content.

Curricul um Devel opnent

College is an affiliated coll ege we
follow the curriculumas prescribed by
the university with utnost care and
di I i gence. The Acadenic cal endar is
uni que of its kind various co
curricular and extra curricul ar actives
are planned during the senester/year
with out distributing the university
cal endar.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Al'l the Departnents and all the
conputer labs are provided with
internet facility. The coll ege has nore
nunber of WFi enabl ed zones. Each
Departnment has an excl usive wel
equi pped seninar hall and Ecl assroom
Li brary is having interactive portal
t hrough which students and faculty
menbers can access any required
information. Availability of teaching
aids like OHP, LCD projectors, Internet
enabl ed conputer systens. Availability
of conputer software packages for
anal ysis and experinmental work of the
projects of the students. Faculty
nmenbers prepare and upl oad the academ c
pl an of their respective subject(s) on
col l ege portal which can be accessed by
students of the respective class Many
faculty nenbers’ gives assignnents and
tutorials online to the students al ong
with the list of the topics covered in
that particular unit and also hints to
sol ve probl enms. Conputer |aboratory for
first year students is being revanped
wi th new conputing systens and
furniture. The computer Science
Engi neeri ng departnent has been
renovated with upgrade systens. A
Language | aboratory has been upgraded
for practicing Conmmuni cative English
during the academ c year 2018-19.

Research and Devel opnent

The Institute has established its
excl usi ve research devel opnent centre




with a view to pronote research
activity in all the Departnents and to
spread research culture anmong staff and
students. The research policy of the
institution is reviewed annual ly and
published to all faculty. The policies
revised are encouraging in ternms of
direction and research quality,
rei mbursenent of expenses. Students in
particul ar can work on current
technol ogy through m niprojects and
experinents in identified areas beyond
t he coverage of the syllabus thereby
they acquire the know edge/skill by
doing. The mniprojects and the final
year nmjor projects are exhibited on a
“Project Exhibition Day” every year.
The alumi and industrialists are
invited to evaluate the projects to
reward the sel ect projects.

I ndustry Interaction / Collaboration

The institution continues to
propagat ei ndustry connect through: 1)
Technical talks / Invited sem nars 2)
Industry visits / tours 3) Students’
project work / internships 4)
MOU( Menor andum of Under st andi ng)

Human Resour ce Managenent

Motivating and facilitating the
faculty nmenbers to participating
vari ous academni c inprovenent courses.
Encouragenent inportant to faculty and
students for research oriented actives
and devel opi ng patents. upgrade of HR
strategi es and nethods for the benefit

of faculty and students. Peri odi ca

nmoni toring and maintain of grievance
redressal cell, anti ragging commttee,
sexual harassnent conmittee

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

ASDC mai ntai ns organi zation record of
students and faculties of the

al |
col l ege. Inmplenmented online CBCS
senmester information system UG PG

cour ses.

Exam nati on

ASDC Mai nt ai ns organi zati on student
results, exam seating plan generation,
nom nal rolls generation etc. Entry in

service facility of conpetitive
exam nations for UG PG students through
col l ege web portal.

Pl anni ng and Devel opnent

| mpl enent ed SMS system for the
di ssem nation of information to al
st akehol ders. The wel |l structure for
delivering courses to attain course
out comes using | CT enabl ed net hods.




Econtent of various subjects
di ssimul ated to students. Online
f eedback system provi ded for various
st ockhol ders for tinely inprovenent and
i nternal devel opnent.

Adm ni stration

ASDC Mai ntai ns organi zation record of
al | students, teachi ng nont eachi ng of
the college. Notice display system
i mpl ements students and ot her
st ockhol ders.

Fi nance and Accounts

The institution has been utilizing a
skilled programming to keep up and deal

accounts.

secti on.

with the inflow and outpouring of the
Established fully
conputeri zed office and account

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 T ANURADHA RTCS WORKSHOP 1000
2018 M SHI REESHA CLOUD WORKSHOP 1000
COVPUTI NG
2018 ASHRAF MANAGEMENT WORKSHOP 1000
HUSSAI N THECRY
, PRACTI CE AND
BRAI N STORM NG
SESSI ON
2017 K NAGARJUNA | NTERNATI ONAL WORKSHOP 1000
CONFERENCE
2017 E PRASANNA I NTERNATI ONAL WORKSHOP 1000
CONFERENCE
2018 S SRI KANTH Al M_( FDP) FDP 2000
REDDY
2018 M SATI SH Al M_( FDP) FDP 2000
KUVAR
2017 Y RAMESH BABU CAD/ CAM WORKSHOP 1000
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

organised for
teaching staff

Title of the Title of the
professional | administrativ
development training

programme programme

organised for
non-teaching

staff

From date To Date Number of Number of
e participants participants
(Teaching (non-teaching
staff) staff)




2017 RTES | OT 20 5
APPLI CATI O 28/ 12/ 2017 |29/ 12/ 2017
NS
2018 RTDAS 20 5
ARDUI NO 08/ 01/ 2018 |09/ 01/ 2018
2018 LDR 20 5
BASED 29/ 01/ 2018 |30/ 01/ 2018
DEVI CE CON
TROLLI NG
2018 EPHORI AH 20 5
- 2K18 02/ 03/ 2018 |02/ 03/ 2018
2017 | Or 20 4
27/ 12/ 2017 |29/ 12/ 2017
2017 G een 12 4
Ener gy 08/ 10/ 2017 |09/ 10/ 2017
Solitions
2017 RTDAS 20 5
ARDUI NO 21/ 09/ 2017 |23/ 09/ 2017
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
wor kshop on 18 31/ 08/ 2017 02/ 09/ 2017 3
renewabl e
ener gy
wor kshop on 18 19/ 09/ 2017 21/ 09/ 2017 3
mat | ab
wor kshop on 18 22/ 03/ 2018 23/ 03/ 2018 2
sol ar power
ener gy
wor kshop on p- 12 13/ 04/ 2018 14/ 04/ 2018 2
spi ce and
simul ation
wor kshop on 24 21/ 09/ 2017 23/ 09/ 2017 3
RTES ARDUI NO
wor kshop on 22 29/ 12/ 2017 30/ 12/ 2017 2
RTES | OT
Applications
LDR based 24 29/ 01/ 2018 30/ 01/ 2018 2
devi ce
controlling
wor kshop on 22 27112/ 2017 29/ 12/ 2017 2
| OT
wor kshop on 25 05/ 01/ 2018 06/ 01/ 2018 2
Andr oi d
wor kshop on 22 23/ 09/ 2017 24/ 09/ 2017 2




sof t war e
testing

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
176 176 65 65
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, GROUP | NSURANCE ESI 0

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The foundation has set up a framework to review all the budgetary exchanges by
both interior exam ners and eval uators of outside office. The books of records
and the supporting confirmati ons are exposed to both inward and outside review
The inward review practices to screen noney related adm nistration of the
est abl i shnment guarant ee sound budgetary well being of the organization. Quter
revi ew conpl et ed guarantees all out consistence with statutory necessities and
commitnents. The outer review is conpleted sem annually. The | ast outside
revi ew has been finished up to 31st March and the inner review has been cl osed
up to 30th Septenber. There have been no major objections surfacing out of both
internal and external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
non- gover nnent bodi es 75000 SPONSERED STUDENT
EDUCATI ON
No file upl oaded.
6.4.3 — Total corpus fund generated
105270876
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes JNTUH Yes | QAC
Admi ni strative Yes Nill Yes CAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Setting up of legitimate advising instrunments Iike mentoring and counseling
2. Support in extra curricular activities 3. Qut reach prograns 4. Teacher
parent neeting is organised twice in a senester.

6.5.3 — Development programmes for support staff (at least three)

| ab as and when the syllabus changes

1) Techni cal wor kshop to conduct




2) Ref resher course on usage of software tools 3) Personality devel opnent
program 4. Faculty Devel opment program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Revi sed set of HR Policies for sourcing, recruitnment, nmaintenance and
retention. 2) Renovation and addition of physical and IT
i nfrastructure, noderni zati on of existing |aboratories and establishing new
| aboratories in line with industry’ s requirenents, establishnent of centers of
excel l ence (research | aboratories) to provide a platformfor research for both
students and faculty. 3) Mdtivating and supporting entrepreneurial drive anong
students by establishing through student devel opnent center 4) Student C ubs
initiated in every departnent to enhance skills. 5) Applied for Incubation
Center to governnment. 6) Applied for Establishment of Institution |Innovation

Counsel
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 ORGANI ZI NG 12/ 12/ 2017 15/ 12/ 2017 16/ 12/ 2017 35
CONFERENCE
SEM NARS
2018 FDP 09/ 03/ 2018 15/ 03/ 2018 17/ 03/ 2018 45
Wor kshops
2018 NSS 03/01/ 2018 06/ 01/ 2018 06/ 01/ 2018 60
ACTI VI TI ES
2018 REFRESHER 20/ 12/ 2018 24/ 12/ 2018 29/ 12/ 2018 106
COURSES

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen 22/ 12/ 2017 22/ 12/ 2017 101 0
Enpower ment
:Rhetoric
versus Reality
Wnen 26/ 10/ 2017 26/ 10/ 2017 112 0
Leadership
Devel opnent
Gender 25/ 01/ 2018 25/ 01/ 2018 82 50
Sensitization




Val ue on
Wonens Wor k

20/ 03/ 2018

20/ 03/ 2018

115 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Col l ege has a rooftop solar power plant with install capacity of 150 KW It

generates 500 units per day and saves 65 percent of energy required for the

campus. Save energy initiatives taken, switching off lights and fans in the

class roons in absence of the students. Plastic free environnmental awareness
canpai gn was conducted in the coll ege canpus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0

Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Speci al skill Yes 1
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 14/ 11/ 2 1 CHI LDRE CAMPUS 60
018 N S DAY
2017 0 1 01/09/ 2 15 SWACHH GUNTHAP 150
017 BHARAT ALLY
ABHI YAN
2017 0 1 15/ 11/ 2 1 Uni vers JNTUH 6
017 ity NSS
Pr ogr amre

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Follow up(max 100 words)

Title Date of publication

CODE OF CONDUCT 4.1
DO s ¢ Mintain absol ute
integrity and devotion e
Attend the coll ege
regul arly and punctual |y
e Engage cl asses, both
theory and practical’s,
punctual Iy and
effectively. ¢ Correct

Code of conduct for 28/ 07/ 2017

St af f




the assignnents and | ab.
Records systematically. -
Be neticulous in
subm tting the question
papers and marks of the
internal tests. ¢ Warn
t he students concerned
for their irregular
att endance and poor
performance in the
internal tests. ¢ Be
honest, inpartial in
deal i ngs and courteous
with others. ¢ Abide by
the rules and regul ati ons
of the institution. -
Pronote dignity and
di sci pline anong staff
and students. ¢ Institute
devi ces nmechani sns to
i nprove academ c
standards. ¢ Acquire
pr of essi onal conpetence
and enhance interpersona
conpet ence anobng staff
and students ¢ Facilitate
team work and reinforce
the feeling of oneness. -«
Cooperate with the
adm nistration in
conplying with the
i nposed restrictions. e
Behave |ike a true
Academ cian. 4.2 DON Ts -
Knowi ngly or willfully
negl ect duties -«
Pr opagat e comunal or
sectarian outl ook or
incite / allow any
student to Indulge in
comrunal or sectarian
activity o Discrimnate
agai nst any person on the
ground of caste, creed,
| anguage, place O
origin, social and
cul tural background. -

I ndul ge in or encourage
any form of ‘nmalpractice’
connected with
exam nation or any other
activity,  Leave the
campus, while on duty in
the institute, wthout
prior permnission of The
Head of the Institution.
e Remmin absent fromthe
institution, wthout




| eave or without the
prior Perm ssion of the
Head of the Institution,
* Undertake private
tuition, either to
students of other
col |l eges. ¢ Prepare or
publi sh any books
commonly known as Keys.
However writing
Uni versity level text
books cones outside this
purview. ¢ Enter into any
noni tory transactions
wi th any student or
parent. e Cause, or
incite any other person
to cause, any danmge to
institution property, -«
I ndul ge in any viol ence
or any conduct which
i nvol ves noral turpitude
e Organi ze or attend any
meeting w t hout
perm ssion. ¢ Pass
comrents on the students’
religious, regional
personal or
cul tural ??Sentiments « Be
a menber of a politica
party or shall take part
in politics ¢ An enpl oyee
who commits an of fence or
dereliction of duty or
does an act detrinmental
to the interest of the
college is liable for
consequences.

Code of conduct for
St udent s

28/ 07/ 2017

CODE OF CONDUCT 4.1
DO s ¢ Miintain absolute
integrity and devotion -

Attend the coll ege
regul arly and punctually

e Attend cl asses, both
theory and practical’s,
punctual Iy and
effectively. ¢ Submt the
assi gnnents and | ab.
Records systenmtically. -
Be honest, inpartial in
deal i ngs and courteous
with others. « Abide by
the rul es and regul ati ons
of the institution. e
Pronote dignity and
di scipline anong staff
and students. ¢ Institute
devi ces nmechanisns to




p
an

an
t
th

i nprove academ ¢

standards. ¢ Acquire
rof essi onal conpetence
d enhance interpersona

conpet ence anong st af f

d students ¢ Facilitate
eam work and reinforce
e feeling of oneness. -«
Cooperate with the
adm ni stration in
conplying with the
nposed restrictions. e
Behave |i ke a true

Professional. 4.2 DON Ts

Knowi ngly or willfully

negl ect Responsibilities.

Propagat e conmunal or
sectari an outl ook or

incite / allow any
student to Indulge in
conmunal or sectarian

activity o Discrimnate
agai nst any person on the
ground of caste, creed,

anguage, and pl ace of
origin, social and

cul tural background. -«

ndul ge in or encourage

any form of ‘nalpractice’

connected with

exam nation or any ot her

activity, « Leave the
canmpus w t hout prior

perm ssion of The Head of
the Institution. ¢ Renmain

absent fromthe
institution, wthout
| eave or wi thout the

prior Permnission of the
Head of the Institution,

Enter into any nonitory
transactions with any
student or parent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

TREE PLANTATI ON
DRI VE ON WORLD
ENVI RONMVENT DAY

17/ 07/ 2017

17/ 07/ 2018

85

| ndependence Day
Cel ebrations

15/ 08/ 2017

15/ 08/ 2017

220

Awar eness Program
on National Peace
On The Cccasi on of
Birth Anniversary
of Mahat ma Gandhi

02/ 10/ 2017

02/ 10/ 2017

200




Corruption Free 11/ 12/ 2017 11/ 12/ 2017 135
India On
I nt ernati ona
Anti Corruption Day

Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 220
Cel ebrations
Wnen' s Day 08/ 03/ 2018 08/ 03/ 2018 160
Cel ebrati ons
Nat i onal 22/ 12/ 2017 22/ 12/ 2017 320
Mat hemat i cs Day
ENG NEERS DAY 15/ 09/ 2017 15/ 09/ 2017 240

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. E waste managenent: The E waste which is available in the canpus |ike
keyboards, nonitors, hard drives, cables, printers ICS PCB etc., is used in
di fferent ways E waste generated is utilized as study materials for students in
conputer |ab under the supervision of faculty. The condemmed batteries and
damaged conputers are di sposed through outside agencies the | ow configured
conputers are donated to the nearby schools other e waste materials are
properly di sposed Awareness programmes are initiated on e waste managenent. 2.
Rai n wat er harvesting structures and utilization in the canpus. The institution
is increasing the ground | evel water through pits and we are using part of that
that water for purification and also for drinking water and remaining to the
pl ants. >Diversion of rain water accumul ated on the roof top of a building
t hrough pipes into recharge pits designed at ground | evel just before rainy
season. >Recharge pits have al so been designed in the college canpus for
conservation of rain water. To limt the wastage of water assets and to enhance
the ground water |evel, we are storing the rain water into water pit situated
in the grounds in the campus The water saved through this nethod is directed to
the plants through small channels for the growh of plants. This resulted in
the growth of nore plants in the canpus and we nade our canmpus green canpus.
Wth this we are trying to reduce the pollution in the canpus through
afforestation. 3. Plastic free canpus: Use of plastic bags and cups are
di scouraged in the canpus. Even in the canteen usage of steel Plates / |eaf
pl ates and steel cups or paper cups are mandatory. 4. Paperless office: The
Col I ege has taken keen interest to nmake the office a paperless office. The
accounts/office and academ c information is stored and maintai ned through
systens only The conplete canpus is W Fi enabled, making it nmuch easier for
paperl ess activities Even the official information and circulars are preferred
to be sent only through mails. 5. Geen |andscaping with trees and plants: The
institute has taken several neasures for planting to nake Green Canpus. 50 of
total area is covered with trees and | awmns. A nunber of trees exist at
different places in the college. Proper supervision is carried out by concerned
authorities (switch off classroom power supply for fans and |ight points).
Awar eness programmes are conduct ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 1. Title of the Practice: Mentorship Schene 2. Goal ? To plan
Personal and career goals of students. ? To inprove presentation skills/witten
skills and oral communication skills. ? To inprove general aptitude
test/technical quiz proficiency. ? To develop | eadership qualities. ? To know
resune writing and preparations for nock interview ? To nonitor overal
progress of students during his/her graduation. 3. The Context: ? Along with




the adaptation of good teaching |earning process, which enhances the technical
know edge of students, Institute has designed innovative nethods for the
overal | personality devel opnent of the students. ? Through Mentorship
schemei nstitute has devel oped systematic road map for inproving the different
aspects of personality devel opnents, Comunication Skill, Presentation Skill
Team Wrk, |eadership qualities, resume witing, etc. and nmake themready to
face the challenges in industry. ? The students |agging in any of the above
mentioned skills are eager to participate in the different activities planned
under the Mentorship Schene to devel op thensel ves. ? The objective of Institute
to inplenent nmentorship schene is to provide training and gui dance to
under graduat e students in all disciplines, increase the participation of al
under graduat e students fromF.E to BE in the different activities conducted by
the Institute, which will be useful to themin their life after graduation. ?
Faculty who serve as nentors nmake a val uable contribution to the education and
training of undergraduate students interested in hands-on experience in
different activities. Students judge the experiences primarily by their
interaction with their nentors. Thus, the role of faculty nenber in schene is
crucial to the program s success. 4. Practice: ? In the nmentorship schene a
Teacher (mentor) is allocated with group of approximately twenty students
(nmentees). Around five students fromeach year i.e. F.E, S.E, T.E and B.E to
forma group of twenty. ? Mentor neeting is conducted once in an alternate
week. Various activities like career goal setting, presentation skill
communi cation skill, resunme witing, aptitude test etc. are conducted in the
nmeetings. ? Along with these activities, nmentor has to keep the acadenic record
of the nmentees allotted to himin terns of their nonthly attendance, academ c
results, co-curricular participation within and outside canpus etc. and inform
the same to the parents. 5. Evidence of success: ? The evidence of success of
mentorship systemis reflected through the overall personality devel opnent of
students. ? Those students who had | ack of confidence, weak in comunication,
poor presentation skills, were observed having marginal inmprovenent in the
| acked areas when they cane to final year. ? Parents were happy to have a
system where, the overall progress of their ward is nmonitored and inforned to
themtinmely right fromthe first year till the candi date conpl etes his/her
engi neering. ? There is a marginal increment in the nunber of students
participating in various events held within and outside the college, since the
i npl ement ati on of Mentorship Schene. 6. Probl em Encountered and Resources
required: ? The institute being situated in rural area the students are not
that nuch exposed to the current enhancenents. To overcone this nmentors play an
i mportant role by making them aware of the same. ? To nould the
students‘nmentality towards inprovenent in their personality w thout hanpering
academ cs was a difficult task. 2) Practices |like experiential |earning, using
t he met hod of power point presentations to help them organize their thinking
process and build professional skills, using audiovisual aides (such as
screening of films and plays, displaying paintings, photographs etc.), holding
tal ks by experts in certain given fields and pronoting well being through
various activities a student centric, self directing pedagogy. Through
constructive feedback, open communication, inculcating a culture of critica
t hi nki ng and hol ding an array of in depth discussions, the college has nanaged
to uplift its nost underprivileged nenbers to be nore self reliant, career
oriented and great |eaders. The teaching culture here seeks to highlight and
t hereby have the students appreciate that the true essence of life lies outside
t he bounds of black and white, and in a wi de varieties of shades. Practice such
as appreciating text is to enable students to draw life world reflected in the
text. The students learn to think beyond right wong, profit |oss, abnornmal
beautiful ugly and start an educative experience on range not limted by these
extremties. This is also possible through the individualized nmentoring and
counselling that the teachers provide to the students. Qur college library with
its varied collection of books, journals, nagazines and e resources al so opens




a window to the wider world for the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. ai etg.ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the Institution is to develop highly skilled professional with ethics
and human val ues. The Institution as never faltered in Inspiring the students
in the pursuit of know edge, val ues, and social responsibility. The Institute

has built up its particular nethodol ogy towards this far reaching Vision by
displaying it as administration to the general public, by nethods for
decl aration courses or by enabling the understudies to conpose occasions to
build up their aptitudes, multidisciplinary venture inprovenent,

Ent r epr eneur shi p advancenent, Ethical and Human worth advancenent. The
Institution orchestrates aptitude inprovenent projects to build up their
abilities for instance — Personality enhancenent, Enployability expertise

advancenent, Entrepreneurial advancenent, Language experti se advancenment and so

forth., Students at the UG and PG degree courses take up Internships in
enterprises and seek after their ventures which gives them hands on preparing
intheir field of intrigue. ED Cell critically chips away at creating the
energy in the youthful mnds to deliver advancenent and consequently laying the
stones for enterprise. G ow ng business visionaries are spurred for new
conmpani es and subsequently are independent and aut ononpbus nonetarily and can
either bolster their instruction or famly. Mral and Human worth Devel opnent:
Et hi cal values is the forenpst interest of the foundation, Students are
propelled to visit hal fway houses, mature age hones, Cancer organizations and
serve the nei ghborhood enbraced school or town through NSS. Understudi es have
never been harsh toward the social enmergency during the characteristic
destructions. Inside the grounds, there is all around oversaw arrangenent of
wast e transfer where we |ikewi se center around the reusing of squanders to the
great est concei vabl e degree. The school keeps up a culture of sound practices
like water gathering and utilization of | owontrol devouring electrica
machi nes. We are |ikewise attenpting to go as paperless as woul d be prudent.
The resources and understudi es of the school underscore the utilization of
bi kes rather than engine vehicles for limting air contam nation. They run
crusades now and again to help their perspectives with respect to nature in
type of rallies, publication making, Social Awareness drives and so forth. The
school has planted in excess of thousand plants in its prem ses under its drive
to acconplish a greener ground.

Provide the weblink of the institution

https://wwv. ai etg.ac.in/

8.Future Plans of Actions for Next Academic Year

1. Curricular Aspect To adopt nore delivery nmethods for better curricular
delivery and inprove results. Add few nore val ue added courses 2. Teaching

| earni ng and Evaluation to start free coaching for State civil services, UGC NET
SET Exams. 3. Research, Consultancy and Extension to organize sonme Inter- National
Sem nar. 4.lncrease association with Alumi for Acadenic and Training Pl acenents
of Coll ege. 5.Devel opment of Mbile app. 6.Applied for NCC
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